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2023 Sales Calendar
2023 Wk # Week Holidays Sales 

Academy Meetings/Webinars Mid-
Year

Year
End

Focus Week
Outreach Program Special Focus Wk #
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1 19-Dec 12/25 Christmas Day   National 2023 Kick-O�  Webinar (12/20)
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Pe
rio

d

 Aw
ar
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1
2 26-Dec 1/1 New Year's Day   2
3 02-Jan   T1 United 3
4 09-Jan   First time MD/RD Recognition Meeting 4

Fe
br

ua
ry

5 16-Jan 1/16 MLK   National Webinar (1/20) 5
6 23-Jan   Annual Awards Puerto Rico (1/26-29) 6
7 30-Jan 2/4 World Cancer Day   World Cancer Day 2/4

Heart 
Awareness 

Month

7
8 06-Feb   T2 Commit 8

M
ar

ch

9 13-Feb 2/14 Valentine's Day   
*GLU 201 (02/13-14) *GLU 101 (02/15-17)

GL Achievement Awards (2/16-18)
9

10 20-Feb 2/20 President's Day   10
11 27-Feb   11
12 06-Mar   Agency Owner Meeting (3/8-9) 12
13 13-Mar 3/17 St. Patrick's Day   T3 Spring into Action

March Mania

13

2nd
 Q

ua
rt

er

Ap
ril

14 20-Mar   14
15 27-Mar   15
16 03-Apr 4/9 Easter   16
17 10-Apr   First time MD/RD Recognition Meeting 17

M
ay

18 17-Apr   T4 Pres. Performance 18
19 24-Apr   19

20 01-May 5/4 National Day of Prayer   National Webinar (5/5)

Knock Out

20

21 08-May   T5 Protect 21

Ju
ne

22 15-May 5/14 Mother’s Day   *GLU 301 (05/15-16) *GLU 101 (05/17-19) 22
23 22-May   Arlington Registration Closes 23
24 29-May 5/29 Memorial Day   24
25 05-Jun   T6 Accelerate 25
26 12-Jun 6/18 Father's Day   26

3rd
 Q

ua
rt

er

Ju
ly

27 19-Jun   *GLU 201 (06/19-20) 27
28 26-Jun   28
29 03-Jul 7/4 Independence Day   Arlington MYM 7/5-7/8 29
30 10-Jul   T7 Legends 30

Au
gu

st

31 17-Jul   First time MD/RD Recognition Meeting 31
32 24-Jul   32
33 31-Jul   *GLU 101 (08/2-4) 33
34 07-Aug   T8 Lead 34

Se
pt

em
be

r

35 14-Aug   35
36 21-Aug   36
37 28-Aug   37
38 04-Sep 9/5 Labor Day   

Life 
Insurance 
Awareness

Month

38

39 11-Sep 9/15 National Hispanic 
Heritage Month   T9 Remember 39

4th
 Q

ua
rt

er

Oc
to

be
r

40 18-Sep   40
41 25-Sep   First time MD/RD Recognition Meeting 41
42 02-Oct   *GLU 201 (10/2-3) *GLU 301 (10/4-5) 42
43 09-Oct 10/10 Columbus Day   T10 Joe Jacobsen 43

No
ve

m
be

r

44 16-Oct   *GLU 101 (10/16-18) 44
45 23-Oct   Agency Owner Meeting 45
46 30-Oct   46
47 06-Nov 11/11 Veteran’s Day   National Webinar (11/10) 47
48 13-Nov   T11 Founders 48

De
ce

m
be

r 49 20-Nov 11/24 Thanksgiving Day   49
50 27-Nov   50
51 04-Dec   51
52 11-Dec   T12 Impact 52

  *(GLU) Globe Life University



Fundamental  
Interactive Training
• FIT offers comprehensive, interactive sales and leadership training based 

on time-tested formulas of direct sales excellence. 
• These 15-minute modules can accelerate your development by 

learning from the very best in our business, with proven methods, best 
practices, winning ideas, and how to’s that will help you go from 
good to GREAT!

Quick Start Cash Bonus
RECRUITS EARN $1,000 by producing at least $10,000 cumulative NAP during their first four 
weeks with Globe Life Family Heritage Division.

Bonus will be paid when $10,000 NAP is achieved during the 
first four weeks and after completing four FIT modules.

No Split Business is applicable.

The eligibility period for the Quick Start Cash Bonus is the first 
four weeks commencing when the first new business is submitted 
and processed.

This bonus will be paid for a 2023 Recruit through the January 2024 
sales month.
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License Reimbursement
ALL NEW SALES PROFESSIONALS RECRUITED IN 2023 will be reimbursed for expenses 
necessary to obtain their insurance license, including:
• State-Required Class
• License Test Fees
• Background Checks 
• Resident State Appointment Fees

These expenses will be reimbursed when the Sales Professional reaches $50,000 Net Annualized Premium 
(NAP) in the first 12 months with Globe Life Family Heritage Division.

Field Trainer Pay

*Requirements – The spirit of the Field Trainer Pay is to provide the trainer with compensation, beyond normal 
overrides, for training a new agent for a full week. The training is expected to be in accordance with ABM best 
practices and demonstrate the acquisition of clients by systematically following the Globe Life Family Heritage 
Division cycle of selling and the principles taught therein. In that spirit...the initial training week can be either of 
the first two weeks the new Sales Professional submits business.

The $2,500 NAP minimum must be accomplished without counting any of the premium related to:
• Policies written on the new agent, on another agent, either agent's spouse or children; 
• Policies the new agent pays for

The expectation is for one trainer to train one Sales Professional in a given week. The same two agents may not 
train each other and each be paid.

The field trainer form should be transmitted electronically via email by Friday the week after the training week. 
No exceptions will be made for forms received after the Friday deadline.

FIELD TRAINER PAY
Once approved by Globe Life Family Heritage Division, the Agency Builder (AB) will be paid $500. The 
$500 is paid by Family Heritage Division in partnership with the Agency Owner.

WHY 
To ensure all new Sales Professionals are field trained to the Family Heritage Division standard, the 
Company is affording all Agencies the opportunity to participate in the Field Trainer Pay (FTP) program.

WHO
Agency Builders (AB) who field train new Sales Professionals.

WHAT
Agency Builders will be paid once they train a new Sales Professional in their initial training week (definition 
below) in accordance with ABM training standards, and the new Sales Professional writes a minimum of 
$2,500 NAP.

HOW TO GET PAID
The Agency Builder will complete a Field Training Form signed by both the AB and the trainee. The AB will 
submit the form to their Agency Owner (AO) for approval. Once approved, the AO will submit the form to 
Family Heritage Division for inspection and approval.
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GLU 101 – FOUNDATIONS OF AGENCY BUILDING

Train to the skills necessary for success and advancement at the Career Sales Professional level for the 
purpose of building a strong foundation for a career in Professional Sales and/or Agency Building.

Attendees: Sales Professionals who meet the requirements and show a desire to advance their career
Qualifications: Two Green-Outs –OR– $25,000 NAP in the 26-week qualification period

Duration: 2 1/2 days of training
Dates: February 15– 17 Qualification Period: 8/1/2022–1/29/2023

May 17–19 Qualification Period: 10/31/2022–4/30/2023
August 2 – 4 Qualification Period: 1/16/2023–7/16/2023

October 16 –18 Qualification Period: 4/3/2023–10/1/2023

GLU 201 – FUNDAMENTALS OF AGENCY BUILDING

Learn Field Director best practices to accelerate new team growth for Market Director advancement.

Attendees: Agency Builders who show proficiency and results from attending Leadership Academy 101
Qualifications: Field Director and above –OR– Agency Builders with 25 total submitting Sales Professionals in the previous full quarter –

OR– 1 Direct Recruit and $30,000 Personal NAP in the previous full quarter
Duration: Two full days of training

Dates: February 13– 14 • June 19– 20 • October 2 – 3

GLU 301 – ADVANCED AGENCY BUILDING

Train to the skills necessary for success at the Market Director level in preparation for Career Track 
advancement towards Regional Director and beyond.

Attendees: Successful Agency Builders who show proficiency and results from attending Leadership Academy 101 and 201
Qualifications: Market Director and above –OR– meets the Market Director or Regional Director criteria in previous full quarter

Duration: Two full days of training
Dates: May 15 – 16 • October 4–5

GLU MASTERS – THE WAY TO AGENCY OWNER SUCCESS

The pinnacle of Leadership Academy, this course builds on the previous courses and delivers the highest 
level of training needed to become a successful Agency Owner.

Attendees: Agency Builders on track to becoming an Agency Owner
Qualifications: 301 graduate at the Regional Director level

Duration: Semi-annually or as scheduled
Dates: TBD

To attend Globe Life University, you must meet minimum requirements and be approved by your Agency Owner and Division 
Vice President. The Sales Professional will be responsible for their travel costs for LD 201, LD 301, LD Masters, and  
to re-attend a class; Globe Life Family Heritage Division will cover hotel and meals. All courses must be completed in  
progressive order. Discuss your leadership goals with your Agency Owner and apply on the Agent Portal or through the  
link provided on the Globe Life Family Heritage Division weekly email flyer. 

2023 Globe Life University 
FHD Leadership Academy 
ACCELERATE YOUR CAREER TRACK ADVANCEMENT  
Invest in your business and learn key sales and Agency Building principles from our very best.

The FHDLA pin is received 
upon graduation.
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Career Track  
Recruiting Bonus
A Career Track agent, designated as the Direct Recruiter of a Qualified Recruit, 
will be eligible for this bonus.

A Qualified Recruit produces $7,500 NAP in their first 4 weeks. 

For each qualified recruit, the Direct Recruiter will be paid $2,000.

Example

Qualifying Recruit(s) in 2023 Bonus Payout

1 Recruit $2,000

4 Recruits $8,000

12 Recruits $24,000

20 Recruits $40,000

32 Recruits $64,000

The $7,500 NAP minimum must be accomplished without counting 
any of the premiums related to:

Policies written on the new agent, on another agent, either agent's 
spouse or children

Policies the new agent pays for

No Split Business is applicable
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NAP BONUS

$100,000 $5,500 

$90,000 $5,000 

$80,000 $4,500 

$70,000 $4,000 

$60,000 $3,500 

$50,000 $3,000 

$40,000 $2,000 

$30,000 $1,500 

$20,000 $500 

$15,000 $375

$10,000 $250

Monthly Cash Bonus
Monthly Cash Bonus Guidelines

• To receive the Monthly Cash Bonus, you must produce 
business a minimum of three weeks during a four-week 
month and four weeks during a five-week month.

• Bonuses are calculated and paid based on the Globe Life 
Family Heritage Division calendar month.

• Some calendar months are four weeks and some are 
five weeks.

• A new agent, who begins in the middle or end of a month 
and still accomplishes the $10,000 NAP in their first 
month, without meeting the three out of four or four out 
of five submission requirement, will earn the bonus.

Quarterly Stock Bonus
EACH QUARTER YOU EARN THREE MONTHLY CASH BONUSES AT 
$20,000 OR ABOVE, you will also earn a $2,000 Globe Life Stock Bonus. There is no cash 
distribution. (Please see Stock Incentive Guidelines on FHLconnect.com for more details.)

Mobile Technology 
Fee Reimbursement
Each quarter you earn three monthly cash bonuses, you will also earn the Mobile Technology Fee 
Reimbursement of $105.

12 MONTHS 
A/T RATIO 

QUALITY BUSINESS 
MULTIPLIER

120 and up 120%

100–119 100% – 119%

80 – 99 80% – 99%

Below 80 0%

Quality Business Multiplier
The Monthly Cash Bonus may be increased or 
decreased based on quality of business. New 
agents will use a 100% A/T until a credible A/T 
is accumulated.

Sales Bonuses

8

We Sell



Career Track promotions and demotions at Regional Director and Market Director levels are recognized after TWO 
consecutive FHD calendar quarters. 

*An ABM Compliant Office is a brick and mortar office within 50 miles of your residence address.

HOW DO I QUALIFY?
• Satisfy the Career Track requirements of 

a Market Director or Regional Director at 
the end of a quarter.

• Grow your NAP and Submits over the 
previous quarter.

Career Track Stock and Cash Bonus Guidelines
• All Stock and Cash Bonus determinations will be made based on 

the Career Track report. 
• Stock Awards will be deposited quarterly to a brokerage account 

in your name. There is no cash substitution. (Please see Stock 
Incentive Guidelines on FHLconnect.com for more details.)

Career Track Stock and  
Cash Bonus
By growing your business quarter over quarter, as a Market Director or a Regional Director, you may qualify for a 
quarterly Globe Life Stock (NYSE: GL) award. Additionally, for Regional Directors, you may qualify for a quarterly 
Cash Bonus.

QUARTERLY STOCK

Regional Director $3,000

Market Director $1,500

CASH BONUS

Field Director $500

Regional Director Quarterly Cash Bonus
When, as a Regional Director, you earn a Quarterly Stock Award and you run your business from your own ABM 
Compliant Office*, you will be paid a $3,000 Business Investment Bonus.

Field Director bonus paid for first time promotion to Field Director.

WHAT DO I EARN? 

9

Agency Owner

Regional Director
$250,000 NAP
100 Submits
3 Direct Recruits

Market Director
$125,000 NAP
50 Submits
2 Direct Recruits

Field Director
Field Train 1 to Standard
14 Submits

PRofessional
Career Sales

Personal Sales

Sales Professional
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I Dare You!
BECOMING AN I DARE YOU ACHIEVER 
ALLOWS YOU TO STAND OUT AMONG 
YOUR PEERS! How? By earning the exclusive Sales 
and Leadership Master jacket! These custom-made 
jackets are a symbol of honor worn by our very exclusive 
Sales Professionals, Agency Builders, and Agency 
Owners. Will you step up to the “I Dare You!” challenge?

SALES PROFESSIONALS
$60,000 NAP – “The Masters” GREEN jacket

AGENCY BUILDERS
$200,000 NAP and 3 Direct Recruits – The 
distinguished elegance of the NAVY jacket

AGENCY OWNERS
Earn the SLATE BLUE jacket by having 13 NEW 
Agency Recruits in the 13 weeks

DOUBLE WINNER
Earn the custom-made formal jacket – a 
blended variation of both SP and AB jackets.
This jacket will be worn by an agent who 
qualifies in both sales professional and Agency 
Builder categories.

QUALIFY DURING:
DECEMBER 19, 2022 –  

MARCH 13, 2023 (13 Weeks)

NEW for 2023 is the DOUBLE I DARE YOU Jacket. This jacket is awarded  to those agents who 
qualify in both the Sales Professional and Agency Builder categories in the same year. Once awarded the 
Double IDY jacket, subsequent year winners will receive a pin with the number of years earned.
• A subsequent year Double IDY winner who has never received the Sales Professional or Agency Builder 

jacket, may request the jacket of their choice.
• No more than one jacket awarded annually, and no more than one jacket per category.

The Globe Life Family Heritage Division “I Dare You!” Award is inspired by the book written by 
American entrepreneur and philanthropist William H. Danforth (1870-1956) who is most famous for 
launching the American Youth Foundation in 1925 as a resource for spurring kids to becoming the 
best they can be. 

The spirit of his can-do philosophy dares every person to take control of their lives and become the 
happy, fulfilled people they’ve always dreamed of being.

You are challenged during this 13-week period to do the same. I dare you!

1ST TIME WINNER
Custom made Master jacket

2ND AND BEYOND WINNERS
Custom made Pin with number 

of years earned

5TH TIME WINNER
Replacement jacket
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Growth Circle
GROWTH OVER 2022 as a Sales Professional, Agency Builder or Agency Owner earns this 
prestigious designation with a corresponding commemorative pin:

TOP FIRST-YEAR PERFORMANCE
Top First-Year Performance (first 52 weeks with Globe Life Family Heritage Division) are recognized in the 
Monthly Leaderboards.

Weekly Recognition
OUR SALES LEVELS ARE RECOGNIZED WEEKLY  
We also recognize our Sales Professionals who achieve strings of 3 weeks or more, 
starting at the Green Out level. 

NAP RECOGNITION

$30,000 “United” Eagle

$25,000 Soaring Eagle

$20,000 Heritage Eagle

$15,000 Leaders Eagle

$10,000 Flight of Eagle

$7,500 Globe Life Week

$5,000 Green Out Performance

$2,500 Builder Week (New Agents)

30% 20% 10%
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• You may bring one adult guest. If two agents are married, the agent who has earned the highest level will be 
used. Agents' levels cannot be combined or used independently. (A non-qualifying agent is not eligible to 
attend as a guest of a qualifying agent. Exception: If qualified agent’s guest is their spouse.)

• Levels will be combined for Personal NAP, Agency Builder NAP, and Recruits. 
• Qualification period is 22 weeks.
• To attend the meeting, you must achieve the minimum standard of LEVEL 1 during the qualification period.
• Agency Owners qualify through recruits only.

Example 1

Example 3

Example 2

Example 4

Mid-Year Meeting
Earning a trip to the National Mid-Year Sales Meeting is not only a personal honor, but also 
a rewarding trip for you and your family. The trip is filled with learning, fun-filled events, and a 
chance to get to know others in the Globe Life family. In 2023, we will be returning to Arlington, 
Texas for the Mid-Year Meeting! We look forward to you and your family joining us there!

EARNING YOUR TRIP

NAP / Recruits Level(s) Earned

Personal NAP $ 45,000 1

Agency Builder NAP $150,000 + 3 Direct Recruits 1

Recruits 6 1

Final Level Earned 3

NAP / Recruits Level(s) Earned

Personal NAP $ 50,000 1

Agency Builder NAP $300,000 + 4 Direct Recruits 2

Final Level Earned 3

NAP / Recruits Level(s) Earned

Personal NAP $ 40,000 1

Final Level Earned 1

NAP / Recruits Level(s) Earned

Agency Builder NAP $600,000 + 6 Direct Recruits 4

Recruits 20 3

Final Level Earned Maximum 4

LEVEL TRIP AWARD PERSONAL NAP AGENCY BUILDER* RECRUITS

4 Adult Guest Airfare $130,000 $600,000 NAP + 6 Direct Recruits 26

3 Agent Airfare $ 100,000 $450,000 NAP + 5 Direct Recruits 20

2 Hotel $ 70,000 $300,000 NAP + 4 Direct Recruits 14

1 Daily Events $ 40,000 $150,000 NAP + 3 Direct Recruits 6
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L I V E !  B Y  LO E W S  •  J U LY  5 – 8 ,  2 0 2 3
2 0 2 3  M I D -Y E A R  M E E T I N G

A R L I N GT ON

Come join us for the 2023 Mid-Year Meeting at Live! by Loews in Arlington, 

Texas, for another amazing time.

Get to know the hotel

Live! by Loews is the first-of-its-kind sports resort, bringing an upscale 
hospitality experience to Arlington’s Entertainment District. This four-star 
hotel provides unparalleled, easy access to the Texas Rangers’ Globe Life 
Field, the Dallas Cowboys’ AT&T Stadium, the Esports Stadium Arlington 
& Expo Center, and more! With 35,000 square feet of indoor and 
outdoor space, there’s something for everyone to enjoy. Splash around 
in the resort’s stunning terrace pool and bar. Enjoy in-room dining, a 

gorgeous fitness center, and a child-friendly outdoor infinity pool.

Nearby Activities

Whether you and your guest are thrill seekers, foodies, art 
aficionados, or history buffs, the Dallas-Fort Worth area has 
got you covered! Here are some exciting locations you and 
your guest can visit within 30 minutes of our amazing hotel.

• Globe Life Field | Visit this state-of-the-art $1.1B stadium 
with a retractable roof and two massive video boards. 
Catch all the action no matter where you’re seated!

• Six Flags Over Texas | Go on a thrill ride at Six Flags Over 
Texas, with more than 40 roller coasters to enjoy. If you like 
speed, steep drops, and corkscrew spins you’ve found the 
right place – thrill seekers rejoice!

• Hurricane Harbor Arlington | Texas summers can be harsh 
with heat waves moving in. Cool down at this world-class 
water park featuring the best rides and slides in Texas. For 
the bravest of the bunch, head over to the legendary Der 
Stuka water slide, sitting at 72 feet high! 

• Fort Worth Zoo | Come experience the Fort Worth Zoo 
with approximately 7,000 animals representing more than 
540 species. This 64-acre zoo is home to 68 endangered 
and threatened species. They also have the award-

winning Museum of Living Art (MOLA), a giraffe-feeding 
experience, and Stingray Cove, where you can get close to 
stingrays and small sharks.

•  Fort Worth Stockyards | The Fort Worth Stockyards 
National Historic District is where line dancing meets 
bull riding. Nothing embodies Western heritage better 
than the Fort Worth Stockyards! From the original 
brick walkways to the wooden corrals, every inch of the 
Stockyards tells the true Texas of Texas’ famous livestock 
industry. Explore 14 restaurants, 13 bars, 35 shops, and 
nearly 20 must-see attractions on your walk through 
history, including a twice-daily longhorn cattle drive!

• First Class Dining | If you’re a connoisseur of fine dining, 
then get ready to loosen your belt. You will find the most 
amazing food and restaurants in Arlington, including 
establishments like Restaurant 506, Mercury Chophouse, 
and many more!

It’s time to celebrate our successes and friendship. See you at 
the Mid-Year Meeting!



2023 CONVENTION  •  FEB 1–4  •  THE GRAND AT MOON PALACE



We Recognize

Annual Awards Meeting
Globe Life Family Heritage Division awards the best of the best for the following achievements: 

TOP PERFORMANCES
Striking awards are presented for the top performances.

CATEGORY QUALIFICATION NOTES

Top 140  
Sales Professionals

Be one of the top 140 Sales Professionals.
Ranked by NAP highest to lowest.

Top 30  
Agency Builders

Ranked by NAP highest to lowest with a 
minimum of 8 Direct Recruits + 150 Submits.

Each Recruit must sell a minimum of $5,000 NAP.

Top 20  
Recruiters

Top 20 determined by total Direct Recruits.
Each Direct Recruit must sell a minimum of 

$5,000 NAP.
Minimum 12 recruits.

Ties broken by Direct 
Recruit NAP. 

Top 10  
Agency Owners

Ranked by NAP highest to lowest.
Must have growth in NAP and Submits.

Top 5 Agency Owner 
Recruiters

Top 5 determined by total Agency Recruits.
Each Agency Recruit must sell a minimum 

$5,000 NAP.

Ties broken by Agency 
Recruit NAP.

Fast Start  
Award Winner

Top New Sales Professional  
first 13 weeks NAP of career.

*Must qualify to attend the Annual meeting to be eligible for this award.

CLUB RECRUITER SALES 
PROFESSIONAL

AGENCY 
BUILDER

AGENCY 
OWNER*

Chairman’s Top 3 Direct Top 1 Agency Owner Top 10 Top 5 Top 1

President’s 4 – 10 2 – 3 11 – 30 6 – 10 2 – 3

Achiever’s 11 – 20 4 – 5 31 – 60 11 – 30 4 – 10

Leader’s Club — — 61–140 — —

HOW TO QUALIFY

• All Annual Award Winners will earn 100% of airfare, hotel and events for them and their guest.
• The trip is for winners and one adult guest age 21 or older. No additional attendees will be permitted. 
• Winner’s accommodations are based on double occupancy.

• Sales Professionals
• Agency Builders
• Agency Owners 
• Top Recruiters 
• Agency of the Year

• Make Tomorrow Better 
Agency Award

ANNUAL AWARD CLUBS
An elegant award will be presented to our annual achievers.

• Regional and Market Director of the Year
• Fast Start Award (First 13 weeks of your career)
• Howard L Lewis Heritage Award (Awarded to 

an Agency Owner who promotes an Agency 
Builder to an Agency Owner position.)
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Lifetime 
Recognition
LIFETIME ACHIEVEMENT AWARDS
For those who exemplify consistency, a strong work ethic, and 
the will and perseverance to continue their contribution through 
personal and team sales. These awards are the most coveted 
in our Company; recipients are recognized as the leaders, the 
true Eagles of Globe Life Family Heritage Division. The Lifetime 
Achievement Awards are presented for cumulative sales.

Eagle Plaque winners will be recognized annually at the Mid-Year Meeting. 

Eagle Plaques
Achievement of an outstanding number of Eagle Performances is recognized 
by the Eagle Commemorative engraved plate.

QUALIFICATIONS

SALES PROFESSIONALS AGENCY BUILDERS

Soaring Eagle: Soaring like an Eagle keeping your eye on the 
goal, Globe Life Family Heritage Division’s most distinguished 
lifetime achievement award, reserved for the ultimate achiever.

$7,500,000 NAP $30,000,000 NAP

Spirit of the Eagle: This elegant and prestigious award, 
symbolizes commitment and strength, a born leader. This award is 
reserved for the elite achiever.

$5,000,000 NAP $25,000,000 NAP

On Eagle’s Wings: A bronze sculpture that has been 
handcrafted from the finest materials to give the eagle a lifelike 
appearance that celebrates your achievement.

$4,000,000 NAP $20,000,000 NAP

Dawn of the Millennium: A spectacular rare eagle artistry 
commemorating this significant lifetime milestone.

$3,000,000 NAP $15,000,000 NAP

Flight of Freedom: A beautiful Baccarat crystal sculpture 
recognizing this outstanding achievement.

$2,000,000 NAP $10,000,000 NAP

Dead Aim: A signed and numbered bronze sculpture created 
by the world-renowned Frederick Shoop.

$1,000,000 NAP $5,000,000 NAP

American Patriot: A brass-cast eagle with the “Where Eagles 
Dare” story inscribed on the front plate.

$500,000 NAP $2,500,000 NAP

Titanium Plate 300th Eagle
Sterling Silver Plate 250th Eagle 
Palladium Plate 200th Eagle
Copper Plate 150th Eagle

Platinum Plate 100th Eagle
Gold Plate 75th Eagle
Silver Plate 50th Eagle
Bronze Plate 25th Eagle
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Wall of Greats
Prestigious awards to our Sales Professionals, Agency Builders, and Agency Owners for a record-setting 
sales performance. 

2023 Globe Life 
Achievement Awards
Three affiliates compete for cash prizes and recognition in 2023:

2023 GLOBE LIFE AGENT OF THE YEAR  
$25,000 Prize
Division Winner – $10,000 Prize | Division Runner-Up – $5,000 Prize
The Globe Life Agent of the Year Winner will be the agent who produces 
the highest net written premium* for all of 2023. The Globe Life Agent of 
the Year is not eligible to also win the Divisional prize money.** The Division 
Winner will be the agent who produces the highest net written premium 
in their respective Division. The Division Runner-Up will be the agent who 
produces the second highest net written premium  
in their respective Division.

2023 GLOBE LIFE PERSONAL RECRUITER OF 
THE YEAR  
$25,000 Prize
Division Winner – $10,000 Prize | Division Runner-Up – $5,000 Prize
Globe Life Personal Recruiter of the Year will be the recruiter with the highest 
individual net premium written by their personal recruits during the 2023 
calendar year. The Division Winner and Runner-Up will be the Personal 
Recruiter with the highest and second highest net premium written by their 
personal recruits in their respective Division. To qualify for the award, winners 
must have a minimum of 18 personal recruits in 2023.

2023 LEGACY AWARD  
$25,000 Prize
Winner will be the Agency Owner who promotes two or more managers to 
the AO position during the previous two calendar years. 

Growth 
Council
The 2023 Growth Council’s 
mission is to advise Family 
Heritage Division in key 
areas that impact growth 
in Sales and Recruiting. 

Growth Council 
expectations:
• Show a track record 

of growth in Sales 
and Recruiting

• Display personal and 
professional leadership  
at all times

• Are team players and 
support all Globe Life 
Family Heritage Division 
systems and campaigns

• Recruit quality people  
and operate an 
organization that writes 
quality business

TOP 10  
PERSONAL SALES

TOP 10  
PERSONAL ACHIEVEMENT

TOP 10  
AGENCY OWNER SALES

Sales Week $10,000 Sales Weeks Sales Week

Sales Month I Dare You NAP Month

1st Year Sales $5,000 Sales Strings Recruiting Year

NAP Year Personal Recruiting NAP Year

NAP Lifetime NAP Lifetime
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Board of 
Governors
WE RECOGNIZE OUR 
PRESTIGIOUS BOARD OF 
GOVERNORS, an advisory council 
appointed by the President and CEO of 
Globe Life Family Heritage Division. These 
decision makers are the top producer in their 
state with a minimum annual production of 
$200,000 NAP.

Record Breakers
PRESTIGIOUS AWARDS to our Sales Professionals, 
Agency Builders, and Agency Owners for a record-setting 
sales performance. 

Publications
MONTHLY LEADERBOARDS
Our monthly and year-to-date newsletter 
announcing notable facts and recognizing 
our Sales Professionals, Agency Builders, and 
Agency Owners.

WEEKLY LEADERBOARDS
A weekly progress report highlighting: 
• Sales Professionals
• Agency Builders
• Agency Owners

OUR HERITAGE
A quarterly magazine focused on Triple 
Threat activities.

Trainmore 
Automatic
STRING AN EAGLE during each Trainmore 
with at least $10,000 Net Annualized Premium and be 
recognized annually.

Lieutenant 
Governors
THE SECOND AND THIRD PLACE producers in 
each state with at least $200,000 NAP earn special recognition 
and are also on the Advisory Council to the President.

Our Board of Governors and Lieutenant Governors receive a 
special medallion to recognize their state performance.
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Incentive Summary
NEW AGENT START UP
License Reimbursement ��������������������������Licensing expenses paid for $50,000 NAP
Quick Start Bonus ��������������������������������������Recruits earn $1,000 for $10,000 NAP and 4 FIT modules

RECRUITING
Career Track Recruiting Bonus ������������Earn $2,000 for each qualifying recruit

AGENCY BUILDER
Career Track Stock and Cash Bonus ��Earn up to $3,000 in Cash and Stock

PERSONAL SALES
Monthly Cash Bonus ���������������������������������Earn up to $74,000 Monthly Cash and Stock Bonuses

TRIPS / TRAINING
Arlington / [Puerto Rico] ������������������������4 Levels in 22 weeks / Annual Qualification
GLU 101 ����������������������������������������������������������Two Green Outs –OR– $25,000 NAP in the 26-week 

qualification period
GLU 201 ����������������������������������������������������������Field Director and above –OR– Agency Builders with 25 total 

submitting Agents, Sales Professionals in the previous full quarter –
OR– 1 Direct Recruit and $30,000 NAP in the previous full quarter

GLU 301 ����������������������������������������������������������Market Director and above –OR– 3 Direct Recruits and $30,000 
personal NAP in previous full quarter

GLU Masters ������������������������������������������������301 graduate at the Regional Director level

TOP RECOGNITION I Dare You (13 Weeks)
Sales Professionals ������������������������������������$60,000 NAP
Agency Builders �����������������������������������������$200,000 NAP and 3 Direct Recruits
Agency Organization �������������������������������13 Agency Recruits
Double I Dare You��������������������������������������An agent who qualifies in both Sales Professional and Agency 

Builder categories

NOTE: This is only a summary, please refer to the details of the 2023 Incentive, Awards and 
Recognition booklet.

The Fine Print
2023 INCENTIVE GUIDELINES
Incentives, awards, bonuses, trips, and meetings are available to “captive” sales professionals who are 
“active,” “in good standing,” and writing quality business.

GLOBE LIFE FAMILY HERITAGE DIVISION RESERVES THE FOLLOWING “RIGHTS” INCLUDING, BUT 
NOT LIMITED TO:
1. All awards and incentives must be achieved within the spirit of the program.
2. All marketing distribution systems must meet Company persistency standards.
3. All cash bonuses will be applied to accounts if the personal debt to earnings ratio exceeds 12:1.
4. To be eligible to receive the incentive for the Mid-Year Meeting/Annual Awards Meeting, the 

Sales Professional/Agency Builder must attend the day of the National Sales Meeting. Winners 
will earn the incentive based on the levels achieved. Non-winners are responsible for their 
transportation, food, hotel and event costs for themselves and their guests. 

5. There are no substitutions for any awards. The prizes listed are the only value to be awarded.
6. Globe Life Family Heritage Division reserves the right to discontinue, restructure or revise 

incentives as deemed necessary.
7. Globe Life Family Heritage Division may delay or reverse bonus payments due to business quality. 

Quality of business is determined by the CASPER report.
19



FHD5003 0223


